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For every child

Children are everyone business — entry to CRB
Principles

Are children your business?



UNICEF CRBP Children are everyones business NL FR.mp4
Are Children Your Business.mp4
UNICEF  for every child.mp4

Siapakah yang

= disebut anak?
; Setiap orang yang berusia di bawah 18 tahun (KHA,
=~ pasal 1)

...termasuk yang masih di dalam kandungan (U»‘U> %



Konvensi Hak Anak

« 20 November 1989

* Terdapat 4 kelompok dasar hak
anak;

* 196 negara menandatangani
Konvensi Hak Anak, kecuali Amerika
Serikat.

* Diratifikasi oleh Indonesia pada
1990.
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Life Water

SURVIVAL

Health Sanitation

Medical Care

Views

Listen to children

PARTICIPATION

Role in society

Opinion

CHILDREN'’S

RIGHTS
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DEVELOPMENT

Standard of Living
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Discrimination
Violance Abuse
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PROTECTION

Children in Sexual
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Pasal 1:

16. Setiap Orang adalah orang perseorangan atau
korporasi.

Pasal 72: )

(2) Peran Masyarakat sebagaimana dimaksud
pada ayat (1) dilakukan oleh orang
perseorangan, lembaga perlindungan anak,
lembaga kesejahteraan sosial, organisasi
kemasyarakatan, lembaga pendidikan, media
massa, dan dunia usaha.

(6) Peran dunia usaha sebagaimana dimaksud
pada ayat (2) dilakukan melalui:

a. kebijakan perusahaan yang berperspektif
Anak;

b. produk yang ditujukan untuk Anak harus
aman bagi Anak;

c. berkontribusi dalam pemenuhan Hak Anak
melalui tanggung jawab sosial perusahaan.

Pasal 76 A-J .. Setiap orang dilarang...

Pasal 77 — 89 .. Setiap orang.. (sanksi/denda/pidana)




What is the 31 child rights as per UN Convention on
the rights of the child video

—~
/. \ BUSINESS AND
( ) CHILDREN'S

RIGHTS
/ 'WORKING GROUP
—


UNICEF Childrens Rights.mp4
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Lukita Setiyarso, Partnership Officer
Child Rights and Business (CRB) Specialist
UNICEF Indonesia
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Any of you understand what is:

crc >V HRDD

CRB




Statistik Indonesia:
- Tenaga Kerja
- Anak

74123.9mil
¥¥>79mil

Children are integral
to every business —
as consumers, family
members of
employees and as
future employees.

@unicef/fauzan/2018

Setiap Dunia Usaha
meninggalkan rekam jejak
pada kehidupan anak-
anak, melalui standar dan
kondisi lingkungan kerja
mereka, melalui
pemasaran, periklanan
dan produk juga jasa yang
dihasilkan, dan melalui
dampak yang diberikan
pada lingkungan dan
masyarakat
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UN General Comment 16 (2013)

General Comment recognizes that:

“(a) all businesses must meet their responsibilities regarding children’s
rights

(b) The Committee acknowledges that voluntary actions of corporate
responsibility by business enterprises, such as social investments,

advocacy and public policy engagement, voluntary codes of conduct,
philanthropy and other collective actions, can advance children’s
rights”

BUSINESS AND
‘ ) CHILDREN'S

RIGHTS
Children's Rights in Business Training - Intermediate Module 1



Child Rights and Business Principles and its
correlation with SDG
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Video CRBP Short Version 28 Aug 2018.mp4

ACTIONS FOR BUSINESS

1. Policy commitment:
Sets the tone

DUE DILIGENCE

2. Assessing impacts:
Proactive inquiry

3. Integration & actions:
Walking the talk

4. Tracking performance & reporting:

Knowing and showing

5. Remediation:
Early Warning, Effective Solutions

Policy
commitment

Assessing
Impacts

Remediation

Engaging Stakeholder
for Children Rights

Tracking performance

& reporting Integration
~ & actions
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Latihan 1

- Sebutkan anak yang ada di wilayah kerja perusahaan
- Sebutkan anak yang ada di sekitar perusahaan




Ibu dan Anak ini adalah
masyarakat di sekitar
operasional perusahaan
atau dunia usaha

Anak ini adalah generasi
penerus bangsa, bisa jadi
karyawan/pejabat
pemerintah/politikus/tim
ahli/wakil rakyat/siapapun
di masa datang

Siapa
Mereka?

Ibu dan Anak ini adalah keluarga
dari pekerja sebuah perusahaan
atau dunia usaha

Ibu dan Anak ini adalah
pelanggan atau pengguna
produk dan jasa yang dihasilkan
oleh sebuah perusahaan atau
dunia usaha




CHILDREN’S RIGHTS
AND BUSINESS
PRINCIPLES

e Developed by multiple
stakeholders including business

* Aligned with existing standards (ILO,
UNGPs)

* Process led by UNICEF, Save the Children
and Global Compact

* 600 people engaged in consultations

* 400 children consulted in 9 countries

 Launched in 45 countries to date

—
\ BUSINESS AND
CHILDREN’S

. . . : - : ( RIGHTS
Children's Rights in Business Training - Intermediate Module 1 \\// WORKING GROUP



../../../../../OneDrive - UNICEF/Videos/Introduction to the Childrens Rights and Business Principles.mp4

Two Elements: Respect and Support

Commitment to
SUPPORT

means voluntary

actions that seek to
advance human rights,
including children’s
rights

Business risks Business opportunities



Setiap Perusahaan atau Dunia Usaha
memberi dampak berbeda kepada manusia
termasuk juga anak, sesuai dengan
karakteristik bisnisnya, caranya beroperasi,
nilai-nilai yang dianut dan jenis produk &
jasa, serta cakupan operasionalnya



Reinforce goverment
and community efforts Elimination
to fulfill children’s rights of child labour

Decent work for young
workers, parents and

Protect children cafegive's

in emergencies

b

Setiap Dunia Usaha

Commitment to

ghmg;; rights children’s rights Bt memberikan

arrangements safety of children dampak berbeda
kepada kehidupan
keluarga dan anak-
anak sesuai dengan
kondisi bisnisnya

. masing-masin
1 St s secment Safe products and i

and land aquisition

Responsible marketing
and advertising



Latihan 2

- Kegiatan yang dilakukan perusahaan untuk anak di lingkungan kerja
- Kegiatan untuk anak di masyarakat




Anak Yg Bekerja
(Children in Employment)

Partisipasi anak dan
remaja dalam
pekerjaan/kegiatan
ekonomi yang tidak
menimbulkan dampak
negatif terhadap
perkembangannya dan
kesehatannya ataupun
mengganggu pendidikan
mereka , seperti
pekerjaan ringan,
berorientasi pada
pendidikan, minat dan
bakat ( diijinkan mulai
usia 12 tahun, menurut
Konvensi ILO no. 138 dan
minimal 14 tahun
menurut UU no.13 tahun
2003.

Pekerja / Buruh Anak.
(Child labor)

Buruh anak adalah
konsep yang

lebih sempit dan merujuk
pada

anak-anak yang bekerja
yang

bertentangan dengan
standar ILO

yang tercantum dalam
Konvensi

138 dan 182..

Semua anak yang berusia
dibawah 12 tahun dalam
bentuk pekerjaan
apapun.

Mereka yang berusia 13 -
15 tahun yang terlibat
dalam pekerjaan yang
tidak lagi dianggap
ringan.

Bentuk-bentuk terburuk
Pekerjaan Anak

(worst forms of child
Labor)

Bentuk pekerjaan yang
membahayakan
kesehatan , keselamatan
atau moral anak.

Termasuk : diperbudak,
direkrut secara paksa,
dilacurkan,
diperdagangkan, dipaksa
terlibat dalam berrbagai
kegiatan ilegal ataupun
yang rentan terhadap
bahaya.



Maternal Health &
Nutrition

Wages & Working
Hours

Access to Education &

: Child tecti
Child Labour Ild protection Haalth

Living conditions







Dukung Z‘:
ng Aman
}fgagr 1bu dan B¢

Fasilitas rumah bagi buruh SKU dan BHL di perkebunan terkendala
masalah pasokan air bersih yang dikelola perusahaan sering mengabaikan
kualitas airnya apakah layak atau tidak untuk diminum.




“Access to water
should not be a public

S to safe, clean

— @rinking water Is

—_— == a fundamental
The problem is not that there human rlght

is a lack of money, food, water,
or land. The problem is

. .
we've given control of these (/ \) BUSINESS AND

resources lO pSYChOpath. ' The Hwakiy Hednoon Compsng~ _ / SJEDGRII(.IIPEGROUP
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SEGERA PENGHAPUSAN BENTUK-BENTUK
PEKERJAAN TERBURUK UNTUK ANAK

UNDANG - UNDANG DI INDONESIA
~~ . YANG MENENTANG PEKERJA ANAK

. wdar
ooooooooooooooooooooooooooo : I. uu No. 20 'I'AHUN 1999 . J
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Principle 6
Marketing

IN THE
MARKETPLACE

...how do we make sure
that our marketing
practices and products do
not run the risk of
infringing on children’s
rights?

unicef s




Controversial products (alcohol, tobacco, gambling)

LIKE YOU

—
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IN THE
COMMUNITY

...now do our business
activities affect the
environment and
community where children
live?

Chicraer's Rights n Busmness Trareng — Introductiory Module (]['“(_‘t—ff ’.‘."




Science Alert
scialert.net
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STEP 1

Conduct a child safeguarding risk
assessment that reveals the ways
in which employees and partners
acting on behalf of the company
come into direct or indirect contact
with children.

STEP 4

Develop an implementation plan
to meet the commitments outlined
in the safeguarding policy.

STEP 2

Conduct a gap analysis of existing
policies, processes and governance
structures that may support the
safeguarding of children, and develop
additional structures and guidance

to fill relevant gaps.

STEP 5

Establish a reporting structure
for actual and potential cases of

abuse to be received and processed.

STEP 3

Develop a policy commitment
that outlines the company’s
commitment to keep children safe
from abuse and maltreatment

by its employeses and partners
acting on its behalf.

STEP 6

Provide guidance for employees
an how to take relevant action when

a concern is / needs to be reported.

Panduan yang bisa membantu

perusahaan melindungi dan

menjaga anak dari segala
bentuk kekerasan

for every child

MENGENALI
YANG BERIN

CHILD SAFEGUARDING
TOOLKIT FOR BUSINESS

A step-by-step guide to identifying and preventing nsks
to children who interact with your business
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C 8@ childrensrightsatlas.org W @

Children’s Rights and Business Atlas A joint initiative by ﬁOIBLA[% unicef €
FORUM  forevery child

HOME ABOUT DATA AND INDICES INDUSTRY ANALYSIS DUE DILIGENCE INDICATORS AND SOURCES

Children's'Rights and Business
AUETS

s
Tool untuk bisa digunakan oleh
The Children’s Rights and Business Atlas helps businesses identify potential . g .
: : : : % e investor mengkaji resiko hak
impacts on the lives of children, especially where it is most needed, and guides :
the integration of children’s rights into company due diligence practices and anak di sebuah negara dan
c procedures. industry tertentu




Lebih Taat

Sistem Manajemen

Taat

Belum Taat

Lingkungan
Pemanfaatan Limbah dan ngcgi: /
Konservasi Sumber Daya .
Oriented Sukarela
CSR: Community (Upaya)
Development
Pencemaran Laut
Pencemaran Air
Pencemaran Udara fach
Pengelolaan L-B3 Oriented Wajib
(Hasil)

Penerapan AMDAL

Child Rights and Business
Principle 7 — all business
should support children rights
in relation to land acquisition,
land use change and
environmental
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In Palm QOil Supply Chain, chi dren
Is integral as to business as:



A g8 caph @ | ER
dlbr 3, — el gt G || S o
7, SHED @B ki fE | iy 1

o B [ J

o e
T s (T
Wk

e Lkrfﬂ:"ﬂ’ ]
=I5 o
vawssrorg) Q) | | NG Grain

P — N
Gro” Yopidi & foogmoes | CORN Musux s \
~ } -~

| e SPet EACIRRNL 5 -EdlieeT YA i 25

‘ VAL B gﬁm TOBLERONE [ ) m }%&:&? VECTOR 0 E —

‘Qﬁ [ cer7s ] d . LLM |
@ )| i R A o suas Wigho, | = B IR

sss : DR PERRER . ‘DL_i Bec@ m \Sm

amy sim!
Pl Québec+

sonairy TR @

vitaminwater ]
smartwater

—ﬁ"
pe=———

s sall :
Cracker Barrel [N ii‘:: -
| e [T
: Triscuit Coyloty >
B i =206 | T g

Maxwell

-
iGity NABOB

Rencg

e

Salada
(REDROSE>

Q@“‘ NESTER.
— %

S.PELLEGRINO 3 — 1 N—stl
—4 o08ERS Buttertinger \ |
LS & | | T[EW Al
s

AT 2

=~ lever
Sves, 2000 Kl
CUTEX N@KZEMA.

SUNSILK gyt
Bl SiLecives
LRI VOS5

&

Neutrogena

MOVENPICK - TR Aveeno
= ) A SE | oriderm D=
m - i Nizoral Gmfort
MAYBELLINE K240 ) biEgres

Fa' 24
PONDS

= Carefree (4 .
Motrin. Pepcni T
- i Stayfree ° baby
SUDAFED nicorette  NICODERM

)| Potysporin 2D

(Partums) crateor Omy.
COVERGIRI®
Raten By Lavren ®

GIORGIO ARMANI ool shoulders

YESANTAURENT e ' infusium

- DIESEL Lng:'rz BOSS ) PANTENE
: nicen »natural
€asy

DURACELL
PUR.

mstnects




A Day in Your Life
with Palm Oil

Swww® wu Most brands utilize
LRI « palm oil in their
( 1 toothpaste.
Many popular shampoo, 3

"‘m conditioning and soap
products contain palm oil.

"
Y - Ib
[ I 4 [ I B "“-‘
e woy Palm oil can be found in
Oatmeal, cereals, | = body lotions. deodorants,

@ Palm oil derivatives - breakfast bars and * shaving products and

can be found in many " donuts often contain cosmetics.
pet care products. palm oil
° g m
1
I
' §'
| \,
(-] - 7
" ) $===s0 cf dy b ki
o andy bars, crackers,
« V . - cookies and ice cream are
iz . afew of the snack foods
Many sauces and rolls are and desserts frequently
m‘ made with ingredients that made with palm oil.

- contain palm oil. Quick
frozen meals have it too.

fnes palm oil is on
the lunch menu.

R

Household cleaning _. - ‘
products often Dishwashing liquid and laun-
“ contain palm oil : L. dry detergent can contain
derivatives. some form of palm oil.

Can | avoid
Palm Qil in
my live?



Food Applications

Oleochemical

Energy, Biomass

|Cooking oil
|Industrial Frying Fats
|Margarine
IVegetable Ghee
|Confectionary Fats
|lce Cream

lNon-dairy creamer
ISalad Dressing
ICheese analog

lSupplements/vitamins

||Surfactants
||Personal care
“Cosmetics
“Agrochemical
||Lubricant/grease
“TbﬂetSoap

||Industrial cleaning
HPrinting Ink
“Polyols

“Polyurethane

& Others
Biodiesel
Furniture
Charcoal
Pulp & paper
Animal Feeds
Bio-composite

Fertilizer

Briquettes
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Pekerja Anak di sektor
Kelapa Sawit sebagai
menjadi bentuk-bentuk
pekerjaan terburuk
untuk anak (BPTA)

Pencemaran sungai dan

Anak ditinggal orangtua udara karena limbah

Lingkungan yang tidak menjadi TKI/TKW
aman karena hilangnya akses
pekerjaan di desa

Pabrik Kelapa Sawit dan
Truk pengangkut TBS
dan CPO

Baseline survey PKPA 2016

Hilangnya tempat Terbatasnya sumber air Kerusakan infrastruktur
bermain anak bersih jalan dan jembatan



Banyak Perusahaan Perusahaan menetapkan Terdapat Praktek Baik
tidak menggunakan TPA usia minimal pekerja walaupun banyak
sebagai fasilitas PAUD mereka adalah diatas 18t perusahaan
tetapi tidak memiliki kajian menyediakan air bersih

(3 model kelola) pd pihak ketiga mereka dengan diskriminasi

Semua perusahaan
memprioritaskan
Pendidikan &
menggunakan kurikulum
nasional

Fasilitas pendukung ibu Akses kepada kesehatan Perusahaan tidak terlalu

bekerja masih menjadi cukup baik dengan paham terkait
tantangan terutama dukungan tenaga medis perlindungan anak
pada pekerja kebun profesional diluar konteks terkait K3

Sebagian dari kajian CRB di 9 perusahaan RSPO



Number of workers, staff and children indirectly
impacted by the CRBP Palm Oil Programme

3%

Casual Workers

38%

Permanent Workers

. C }‘. lf_} ren

2%

Total number of workers benefitting from the CRB training and
implementation assessment are 28,709 workers and 11,069 children who
lived in areas of participating companies both in Sumatera and
Kalimantan

Training was done in Oct 2017 to 938workers
Implementation assessment-FGD in April —June 2018

=
8
]
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CHILDREN'S
RIGHTS

in RSPO Member Oil Palm Plantations
in Indonesia




The policy on reproductive rights protection Figure 3. Diagram of the number of pregnant mothers,
SECUIFES‘thE rights of female workers and staff to maternity leave and postnatal re-employment of participating
receive: companies (Year 2015-2017)

1. PAID MENSTRUATION LEAVE FOR

Data of pregnant mothers and maternity Comparison of workers & staff taking
TWO DAYS UPON RECOMMENDATION leave at participating companies maternity leave with those returning to work
OF DOCTOR OR PARAMEDIC AT THE (2015-2017) at participating companies (2015-2017)
ESTATE CLINIC;
570 291

2.  PREGNANCY TESTS OR TRANSFER TO a7 502
WORKPLACE(S) MORE CONDUCIVE
FOR PREGNANT WORKERS, IF
POSITIVE;

3. HEALTHCARE DURING PREGNANCY
AND POSTPARTUM;

2015 2016 2017 2015 2016 2017

Total number of pregnant mothers Number of mothers who took maternity leave
B Maternity leave

4, PAID MATERNITY LEAVE FOR THREE
MONTHS OR 90 DAYS.

I Number of mothers who returned to work



A positive initiative has been developed by one of the participating companies. This company,
located in the Ketapang region, in the West Kalimantan province, developed a map based on
the data of pregnant women and mothers on maternity leave. This map provides information
on the locations where these women reside within the estate areas including their phone
numbers and details of their spouses. The databank contains information on their medical
reports, including the latest checkup results.

The doctors and paramedics in the estate clinics advised that the making of such maps and
databanks is the standard applicable for primary rural healthcare centres (Puskesmas; run by
the government). This initiative was able to facilitate mothers and their families to access for
healthcare services as well as to medical records. With this map and data, they are able to
provide optimum health services to both pregnant mothers and mothers on maternity leave.

Source: Description prepared by LINKS based on the observation and FGD during the CRBP survey from April to May 2018.



The Challenges in implementing Maternity Rights Protection

0 1 MATERNITY RIGHTS PROTECTION FOR CASUAL WORKERS OF COMPANY
n PARTICIPANTS OF THE CREP PALM OIL PROGRAMME.

0 2 FACILITIES TO SUPPORT CHILDBIRTH SERVICES AT THE ESTATE CLINICS, NOTABLY
. :

Challenges in Exclusive Breastfeeding

While health services and counselling documents at the estate clinics show that doctors and
paramedics make effort to enhance awareness of the importance of breastfeeding, periodically, the
workers and staff still claimed that there are just too many challenges to exclusive breastfeeding.

0 1 - AWARENESS OF EXCLUSIVE BREASTFEEDING
0 2 " WORKING CONDITIONS AT THE EASTATES

0 3 - CULTURAL CHALLENGES AND GEOGRAPHICAL BARRIERS

0 4 « VISITS TO POSYANDUS




Figure 4. Diagram of the ratio of pregnant/delivering mothers

and breastfeeding mothers visiting posyandus of company
participants at the CRBP Palm Oil Programme Year 2015 — 2017

Comparison of pregnant/delivering mothers and Data from all the participating

breastfeeding mothers visiting posyandus of company

. ) companies show that in 2015,
participants of the CRBP Palm Oil Programme (2015 — 2017}

there were 570 pregnant and
delivering mothers. From this
number, only 249 mothers, or
479 about 43.6% visited posyandus
when they were breastfeeding.
In 2016, out of 479 pregnant

and delivering mothers, only
243 mothers or about 50%
came to posyandus when
breastfeeding. In 2017, out

2015 2016 2017 of the 502 pregnant and
delivering mothers, only 210

mothers, or about 41.8% visit
posyandus when breastfeeding.

570

Number of pregnant/delivering mothers
' Number of breastfeeding mothers

source: Processed by LINKS based on the data presented by the companies participating in CRBP Palm Oil from 10 April to 14 June 2018,



UNICEF & Fauzan, 2018,

Childcare Model

3

Policy | Budget | ECD activity

Daycare only no yes No

Daycare plus Yes Yes No adopting Government
standard

ECD center Yes Yes Adopting Gov.Standard

Best practice — Two existing plantation companies in Kabupaten Kotawaringin Timur, Central
Kalimantan province, have implemented this child parenting service. These two companies
manage the daycares in the third model. They introduced a special policy, a special budget
allocation and human resources to run daycares as childcare and early childhood education
centres. Daycares in these two companies have complete facilities for the convenience

and safety of children. In addition, they have also introduced a learning curriculum and

on a periodic basis, invite kindergarten teachers from the surrounding companies to train
caregivers on parenting and early childhood learning.



Figure 5. Diagram of the number of daycares, caregivers and

children at daycares run by company participants of the CRBP

Palm Oil Programme Year 2015-2017

Number of daycares, caregivers and children at
daycares run by company participants of the CREP
Palm Oil Programme (2015-2017)
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W 2017
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Data collected from all
companies show that in 2015,
daycares at the estates recorded
69 units with a total of 148
nurses and 1,475 children. In
2016, the number of daycares
at the estates reached 65 units,

with 153 nurses and 1,576
children. In 2017, 65 units of

daycares with 163 nurses and
1,578 children were identified.



Challenges in Childcare at Daycares

= Company face challenges to recruit certified or trained ECD facilitator

" Remote location is one of challenge why it’s challenging to recruit

= Some management still choose model 1 childcare center with no clear
policy, budget and standard

" Person who is in charge for daycare commonly are wife of workers — it used
as retention program



Figure 6. Diagram of the number of malnourished children at
company participants of the CRBP Palm Oil Programme Year

2015-2017

Number of malnourished children at company Data in Diagram 5 shows that
participants of the CRBP Palm Oil Programme the marticinating coimbanies
(2015-2017) i . e i .
|especially those engaged in
—~ newly opened estates), record

malnourished children as follows:

o Year 2015: 45 children
. Year 2016: 1/ children

17 » Year 2017: 10 children.
10

2015 2016 2017



Figure 7. Diagram on the number of clinics, doctors, paramedics
and ambulances of company participants in the CRBP Palm Oil

Programme (Year 2015-2017)

Number of clinics, doctors, midwives, paramedics Data from all the participating

and ambulances of company participants in the companies show that in 2015

CRBP Palm 0il Programme (Year 2015-2017) P ’
there were 570 pregnant and

47 47 47
delivering mothers. From this
number, only 249 mothers, or

34 34 34 about 43.6% visited posyandus
31 31 31 when they were breastfeeding.

In 2016, out of 479 pregnant
e and delivering mothers, only 243
mothers or about 50% came to
10 10 10 posyandus when breastfeeding.
I In 2017, out of the 502 pregnant

and delivering mothers, only 210

Clinics Doctors Midwives Paramedics Ambulance mothers, or about 41.8% visit
posyandus when breastfeeding.

2015 2016 . 2017

Source: Processed by LINES based on the data presented by company members of CREP Palm Qil Programime fram 10 April to 14 June 2018



Best practices — Two companies in Other best practices are also implemented

Kotawaringin Timur, Central Kalimantan by most of the companies that participated
province, and a company in Musi Banyuasin, in the CRBP Palm Oil Programme, with the
South Sumatra province have launched provision of decent health services for their
nutrition programmes in their existing estates.  workers and staff. This was done through the
These three companies have implemented establishment of estate clinics, the hiring of
special policies that support the provision doctors and paramedics, provision of medical
of nutritious food by providing vehicles for supplies, provision of supplementary food,
employees and staff to shop in the nearest posyandus and ambulances. The companies
markets at certain times. They also allocate have also cooperated with local Primary
meal and/or rice allowances, allow vendors Puskesmas (Rural Health Service Centre) run
to sell food inside the housing complexes of by the Government to report any diseases
employees and workers, and set up canteens. handled at estate clinics, and actively support
Additionally, the companies have set up government-sponsored immunisation and

cooperatives and supported their workers and  wvaccination programmes, and other health
staff to grow vegetables in certain parts of the  counseling initiatives. The estate clinics also

housing complexes. These three companies render free medication services to the local
check the quality of the food on a periodic communities living in the villages adjacent to
basis, and the expiry dates of snacks sold in the estates.

canteens and shops at the estates.



Worker —
non staff

Staff

Manager

SMT

2BR, 1bath, 2
washing areas

2BR, 1bath, 2
washing areas

2+1BR,
1+1bath, 2
washing areas

3+1BR,
2+1bath, 2
washing areas

none

Semi
furnished

Semi
Furnished

Furnished

Limited
access™

Electricity
24hr, water*

24hours

24hours

S wSRARg
X

S~

£

Sy
5 T
= R A
Vi PV ¥
2l 3
i g
<

':7‘4 @

The picture show sample of worker housing in a company
with good practice where they provide 24hr electricity, clean
water and subsidize-drinking water.

Another good practice is that 1 company provide all housing
with 3BR because they take into account the possibility of
privacy and protection of girl & boy children in a family



®' Good Practice in Education

All school comply with Government/
national curriculum standard, some are
accredited A

School managed by separate
Foundation

A company hired long-term education
consultant to supervise and monitor
the school academic and operational
management

Additional agreement supporting child
protection for all interacting with
children (teachers, security, school bus
driver,etc)

Peer to peer peacekeeper project
Literacy program

Laboratory sharing to village school
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RSPO GUIDANCE FOR
IMPLEMENTING
A DECENT LIVING WAGE

Endorsed by the RSPO Standards Standing Committee on $* of June 2019

Elemenis of & Decent Standard of Living, Include:

o

(0]
¥
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Indicator 6.2.4 of the 2018 P&C

The unit of certification provides adequate housing, sanitation facilities, water supplies, medical
and welfare amenities in accordance to national standards or international standards where
no such public facilities are available. In the case of acquisition of non-certified units, a plan is
developed detailing the upgrade of infrastructure. A reasonable time (five years) is allowed to
upgrade the infrastructure.

By meeting the indicator above, if the UoC provides housing for the worker and his or her

family, it therefore meets the requirement for the housing basket. As such, this benefit will
be factored into the calculation of the DLW in the UoC.
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Index We need your help to strengthen child
News rights in oil palm plantations

Events
Announcements « 24 July 2019
Tenders
Announcements
f Children are impacted by the palm oil industry in many different ways - as dependents of workers, members
of the oil palm growing communities and sometimes workers themselves. While child labour remains a critical
v concern, there are many other ways in which the lives of children are impacted by the palm oil sector. These
G include lack of maternity protection, childcare support, access to education, poor health and nutrition levels,
+
Contoh apa yang bisa and limited access to basic services in remote areas.
dilakukan oleh sektor- in
. The RSPO Principles and Criteria (P&C) for the Production of Sustainable Palm Qil was revised and adopted in
based industry _ _ _ o _ _ _
November 2018, which now includes more stringent criteria for the rights and protection of children. @spo

RSPO has engaged Centre for Child Rights and Corporate Social Responsibility and Proforest to jointly develop
a Guidance on Child Rights for Qil Palm Companies. This will be a practical guidance for companies to improve <

business policies and practices for children, working parents and surrounding communities.
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